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EQUAL OPPORTUNITY / AFFIRMATIVE ACTION POLICY STATEMENT

Rosalind Franklin University of Medicine and Science is committed to a policy of non-
discrimination and the promotion of equal opportunities for all persons regardless of age,
color, disability, national origin, race, religion, sex or veteran status. The University also is
committed to compliance with all applicable laws regarding non-discrimination,
harassment and affirmative action. It is the policy of this University to:

1. Recruit, hire, train and promote, into all job classifications, the most qualified persons
without regard to age, color, disability, national origin, race, religion, sex or veteran
status.

2. Make employment and promotional decisions by utilizing reasonable standards based
on the individual's qualifications as they relate to a particular position vacancy and to
the furtherance of equal employment opportunity.

3. Ensure that all other personnel actions, such as compensation, benefits, transfers,
reductions in force, company-sponsored training, education, tuition assistance and
social and recreation programs will be administered without regard to age, color,
disability, national origin, race, religion, sex or veteran status.

The Assistant Director of Human Resources is the designated EEO Coordinator at the
University. The EEO Coordinator's responsibility is to implement and to monitor
adherence to this policy. Employees should feel free to contact The Assistant Director of
Human Resources should they experience any problems.
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