
Strongly Agree Disagree Strongly N/A
Agree Disagree

Overall, my residency is a good one.
My residency program has enough faculty to 
support my education.
My program treats me professionally.
The curriculum meets realistic goals for my 
future.
My residency provides an adequate quantity and 
quality of educational conferences.
I receive appropriate supervision for my patient 
care activities.
I have been informed about the new 
"competencies" required by the ACGME and that 
my learning and use of new competencies will be 
evaluated by my training program.
My residency provides a fair balance between 
education and service.
The medical centers provide adequate security 
for me when I am caring for my patients.
My residency provides support for me to maintain 
my health.
My residency deals effectively with my colleagues 
who are not performing effectively.
My residency provides instruction on quality 
assurance.
My program provides an adequate number of 
social events.
Travel to the medical center does not  
significantly impact my education.
I am aware of the Chicago Medical School's 
"Moonlighting" policy.
I have the opportunity to participate in research.
My residency prepares me adequately for board 
certification.
The medical centers provide adequate meals.
The medical centers provide adequate sleeping 
quarters.
The faculty is available to answer questions 
regarding my patients.
My program assigns to me, or allows me to 
choose, a faculty advisor/mentor who assists me 
in getting the most out of my training and in 
helping me prepare for my career in medicine.

The Chicago Medical School Residency Evaluation

This evaluation is given to all residents and fellows.   Please complete the evaluation so that we can 
evaluate your impressions of the training and education that you are receiving.  For each item, circle 
whether you strongly agree, agree, disagree, or strongly disagree.  Thank you for your assistance.

Training Program:                                                PGY Level:                              Date: 

Page 1



Strongly Agree Disagree Strongly N/A
Agree Disagree

My residency has a fair and acceptable policy on 
duty hours and night calls and, although 
circumstances may occasionally require flexibility, 
the policy is adhered to.
The medical centers provide adequate nursing 
services for my patients.
The medical centers provide adequate library 
services for me and my colleagues.
The medical centers provide adequate laboratory 
services.
The medical centers provide adequate 
conference rooms and classrooms.
The medical centers provide adequate parking.
I have read the Graduate Medical Education 
Manual of Policies and Procedures of the 
Chicago Medical School.

I have the opportunity to meet with my Residency 
or Fellowship Program Director as needed.
I have the opportunity to meet with the Chairman 
of my department as needed.
I have been instructed in the skills of teaching 
medical students and other residents, and I have 
been given the opportunities to engage in 
teaching with feedback on my performance.
I have participated in one or more medical 
centers' quality assurance programs.
My performance is discussed with me on a 
regular basis.
I have access to faculty who evaluate my 
performance.
There is adequate opportunity to interact with 
residents in my program.
There is adequate opportunity to interact with 
CMS residents in other specialties.
I have attended an adequate number of Mortality 
and Morbidity Conferences.
My residency arranges for me to have my own 
panel of outpatients.
My residency provides counseling if needed.
I feel safe and secure in and around the medical 
centers.
I have observed an adequate number of 
autopsies.
Since the last reporting period about 6 months ago, estimate how freqently your duty hours have been 
exceeded for each of the following five parameters by choosing one of the following: Never Exceeded, 
Rarely Exceeded, Infrequently Exceeded, and Frequently Exceeded.
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Never Rarely Infrequently Freqently
Exceeded Exceeded Exceeded Exceeded

One Day-Off Per Week. There must be one 24-
hour period per 7 days free of all in-house clinical, 
administrative and educationl duties, as well as 
free of at-home call, averaged over a four-week 
Duty Hours Per Week. Total duty hours must be 
limited to 80 hours per week, averaged over a 
four-week period.
Continous In-House Duty. Continous in-house 
duty must not exceed 24 hours except for up to 6 
additional hours for educational activities, 
maintenance of continuity of patient care, or 
outpatient continuity clinics. No new inpatient 
adminssions may be accepted after 24 hours.
Interval Between In-House Duty Hours. 
Regular duty hours (including in-house call) 
should not follow the previous day's regular duty 
hours (including in-house call) by less than 10 
hours.
Frequency of In-House Call. In-house call must 
not be more frequent than every third night 
averaged over a four-week period, i.e., no more 
than 10 calls over four weeks.
Summarize the strengths and weaknesses of your program and any suggestions to improve it.
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